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EEOCfORM131(W(«) 



* 

U. S. Equal Employment Opportunity CommfssioQ 



■*»■*" 



rMs Mary J. Schweickhardt 
MEDSTAR HEALTH 
3800 Reservoir Road, N.W. 
Washington. DC 20007 



1 



Lmm^ 






PERSON FIUN6 CKAROB 



Bonlta Brown 



THIS PERSON ((^eck one orboOi) 
[xl Claims To Be Aogrlevod 

[^ Is Filing onBehatfof OtM») 



i*"^ 



EEOC CHARGE NO. 



12P-200S^0611 



NOtlCE OF CHARGE OF DtSCRiMINATION 

($0^tn9WGh99apr»<km)n9linkm$1lotQ 

mis is notice that 8 cbaf^ of employmftnt dlscriminatton has been tttecl against your organization under. 

j2 TWeVHoftheCMIRIghts.Act □ The Americans with Dfcabllltles Act 

. QlTve Age CHscdntf nation to EiiHJtoyniem Act Q The Equal Pay Act 

■ 

"Hie boxes checked below app?y tobuf handling of this charge; 

1. Q No action Is required by you Btthls time, 

2. n^ P[0Bs& cay the EEOC Representative listed belowo^ncemlng the further handtlng of this charge. 



I HI Cr 8 etatement of y< 



3 nn PiAASft DTOVtde by W©eC-(W 8 etatement of your posHkm on thejssues covered by this chacga.v^th copies of any - , ■ 
suDDDrtkw docwnentatton to the EEOC Representative ttst^ bekw. Your response 'will be placed In the file and considered as we Investigate 

the Svaige. A prompt respofwe to this request will make ft easier to ooncl^ 

4 I I PiAftM iBsoond fuliv by to the enctosed request for Jnfbmwtlon and send your response to the EEOC 

' -Rep^ Your response wlK be placed In the faeandconskJered a we investigate the chaige. A prompt response to this 

request will make It easter to conclude our Investigation. 

5. fjl EEOC has a Medtetton progreni that gives parties an opportunity to resolve the Issues of a charge without exlensWe Investlgatkm or 
expenditure of resources. If you woukJ like to partk^pate, please say so on the enctosed form and respond by 

If you ppNOT wish to try JWedlatton, you must respond to any reque$t(s) made above by the date(s) specified there. 

For further Inquiry on this mailer, please use the charge number shown above. Your position statement, your wspoise to our request for Infomwtton. 
or any inquiry you may have shouW be directed to: 



Ml 



:i 



SUnlka K. Smith, 
f nvestfoator S upport Asst 

BEOORtpnitnmM 



Washington Field Ofnce 
1801 L Street, N.W. 
Suite 100 
Washington, DC 20507 



nitphuiK (?02) 41 9-0743 ■ 

CIRCUMSTANCES OF ALLEGED DISCRIMINATION ~~ __ __ _, f--, 

□race □color □sex □relkjion [x] national orkjim □aoe poisABiuTY □retauat«)n Qower 



See enclosed copy of charge of discrimination. 



EXHIBIT 






Date 



Nov 18, 2005 



Name / Title of Authorized Official 

Dana Hutter, 

Director 



Signature 
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Fcanwm) Information ON Charges OF DISCRIMINATION. 

EEOC RULES AND Regulations 

o^Minn ifiOl 15 of EEOCs regulations provides that persorra or organizafioris charged wWj employiTier>t 
Sn8tSilSa° subm^^ of position or evidence regarding the Issues covered by this charge. 

^^^. ^.,««r^^n« «nd reoortino reoulrements are found at Title 2a,Code of Federal Regulations : 

fl^c^m'aS'?^^^^^^^^ 16°2.14 below) for Title VII and Jie ADA; 29 CFR Part 

(29 0ft^}'29J^f<^«niw^^v J g^ ^ regulaUons generally require respondents to 

.1 620 for the ^P^l and 29 CFR Pa^^^^^ dIsSmlnatton unta disposition of the charge or 

preserve payroll and pereo^e' ?F?r%l^ Ses. this Xotlce is the v^rltlen requirement described in Part 
litigation relatinglo me chage. (Fo^^^ records.relevant to the chaige - the 

'''^??.°"d'Sfand^S^^^^ 

records to be retained, ana roriwwwi^^^ oenerally, three years for b^sic payroU records and 

i'fve\"r^o?fe,S^'^^^^^^^ ^"^ -^ ^'"^ of rico.ds to be retained 

shouW be resolved by referring to the regulations. 

— . ^ * r. ^«».a*iAn Af raeordB made or lieDt .... Where a charge ... has been filed, or an 
. Section 1602.14 ^^'^l^^^^^'^^^'f^ an employer under TWe VII or the ADA. 

action brotjMbyttjeCom^^^^^^ 

!5^ '^^SS^^Th'S^^le^rl^n ^eXemp^sonnel records rdevani to the charge, for example, would . 
disposition o? *he chare^ wa^n. mexerm^ aggrieved person and to all other aggrieved 

include personnel or e'TP'^iSIJSS J^^^^^^^ the aggrieved perabn and application fbrnis or 

employees holding posWons ^'^^^^^J^^^^^^^^ orthe same position as that 

test papere <»"^Pj*;f . ^ " „^"S?aW The date of >a7 dtsposUlon cfihe charge cr the 

for which tt^e f 99 Jvjd P|X^^^ within which the aggrieved person m^ bring [a 

ri?r>Jh^w^1^^S^^^^ an employer either by-the aggrieved person, the Commission, 

NOTICE OP NON-RETALIATIQN REQUIREMENTS 

. Tf^At %«*Twi»vil Section 4(di of the ADEA. and Section 6Q3(a) of the ADA provide that It is an 
Section 7(M(a) of TiUeyil. section 4^ajOT^^ 

unlawful employmentpradlw for an em^^^^^ a Individual, or for a union to discriminate 

applicants, for an ^"^P °y""£K7n^^mbeS^^^ opp^A.Bny prartioe made an 

against Its '"^'T^ers or apF^Hcante fo^^^^^^^ ^ ^^ ^ charge, testified, assisted, or 

unlawful eiTiployment pradlw^^^^ proceeding, or hearing under the statutes. The Equal Pay Act 

participated In any njanner •" »" f^y^^^^^^^^ S the ADA prohibits coercion, Intimidation, threats. 
S?SeSSt?on^^ b'SSuAl^^^^^^^^^^ or enjoyed, or aided or encouraged othera In their 

Zeroise or enjoyment, of rights under tlie Act . 

-«# Hic/^riminfltion are advised of these Non-Retaliation Requirements and are 
Persons filing chfgw oJ^«^l«°^"^^^^^ niade. Please note thatthe Civil Rights Ad of 1991 

jSSfSSi?; toS^^^ caused by on.the.job harassment • 

Notice REGARDING REPRESENTATION BY ATTORNEYS 

^ .,i,„v«tnhfireDresented by an attorney while we handle this charge, you have a right, arid 
Although you do nom^^^^^ y,„ ,o rataln an attorney, please give us your attorney's 

!r«'r aSdraS a^^^^^ ««k your attorney to write us conflmilng such representation. 

• . GUH0000191 
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TT 



EQUAL EMPLOYMENT 



•\ 



COMMISSION 



r 

,M8. Mary J Sohwelokhardt 
Director Of Human Resouroiss 
MedStar Health 
3800 Reservoir Road, M.W. 
Washington,. DC 20007 ' 



"1 



*w^mmI 



Brown, Bonlta 



THIS PERSON (ehiOk OIN) 
OQ warn TO BE AQQRXEVEO 
Q X8 FILING ON B&IALF Of AWmiER 



IMUlH^lrfil 



05/26/2005 05/26/2005 

pUi^ of AlLfedEb VioUYii^ : 

.Washington'^ DC . 



EEOC CHADQE NUSBEH 

12PA50O611 

FEPA CHARQE NUNB6R 

0508-0610 



^P^ r 

NOTICE OF CHARGE OF DiSCRIMINATtON in JURisoicTjoNswHEREArEPAOENCVwiuiNnriAaYPRoqEss 

YOU ARE HEREBY NoflFIEO THAT A CHARGE OF EMPLOYMENT DISCRIMINATIOM UW)ER ' * ' ' 

la Title VII of tht Civil RlQhta Act of 1964 

□ The A80 Dlscrlmlriatlon in Employnont Act of 1867 lADEA) 

O Tho Aaorlcans with Disabilities Act 

* 

HAS BEEN RECEIVED BY. 

. • • • 

□ The EEOC and sent for Initial prooessinfl to ^ ^ 



(FEPA^eney) 



* I 



m The Mft-nyTand| ppmm. On Kiiman Relation JBind sent to the EEOC for dual flUng, purposes, 

(FEPAgemy) 

• I 

While EEOO has lurlsdiction (won the expiration of any. deferral reqidreisent if thl« la a Tltla VII or A» charge) 
to liwestlaatt this charge, EEOC nay refrain fixw baginnlng an Invertlgatlon and ofuit the lasuanoe of the 
/aencV^a final findlnaa and ordera. These final findings and orders «1U be given weight liy ffiOC in naking its 
own detentinatlon ai to whether or not rvasonabla causa exists to belleye that the allegations nads in the charge 
art tr«a. 

You are therefore encouraaed to cooperate fully with the ><aency. All facta and evidence provided ty you to the . 
Aaenov In the course of its proceedlr«s wiU lie considered by the Coanission when it reviews ths Agency's final 
flndSoB and orders. In many instancea the Commission will take no further actiort, therrtby avoiding the necessity 
of an investigation by both the Agency and the cbnttlssion. This UKellhood is increased ly your SoUve cooperation 
with the /^ency. 

m At a oartv to the charae. you nay request that GEOC review the final decision and order of the above named- . 
Aoenw. For such a request to be honored, you mst notify the cormisaion In wlting within iSdays of your • 
recelat of the Aoenoy's final decision and ordsr. If. the Agency teminates Its proceedings without issuing 
afirBl findlKiand order, you will be contacted further by the Ooamlssipn. negardtoss of whether the Agency 
oAhe Comnisslon procesees the cha(^, the Rsoordkeeping and Non-RetaliStlon provisions of TltU VII and 
the' /CEA as explained in the 'EEOC Rules and Regulations* apply. 

For further correspondence on this iwtter, please use the charge nuitoerCs) shown. 



O An Equal Pay Act lnvestlfi8tlon(2& U.S.Ce 2Q6(d)) will be conducted by the Coroalsslon concurrenUy with the 

Aoency'e inveetloation of the charue. 
IS Enclosure: Copy of Charge 



BASIS OF OISGRIHXHATIOH 

RACE *a COLOR 



•SEX • □ RELIGION Kl-NATe "ORIGIN QaGE D DISABILITY □ RETALIATION Q OTHER 



CIROMIST/^NCES OF ALLEQEO VIOLATION 

* « 

See" enclosed Form 5, Charge of DlBorlmination. 



• . I »• >• 



DATi 



_ 08/11/2005 . 



TYPED NAME/TITLE OF AUTHORIZED EEOC OFFICIAL 

Ms. Marie TomasBO 
Director 



SIQHATURE 



GUH0006192 



EEOC COPY 
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\ 



1 



♦^x 



CHARGE OF DISCRIMINATION ^^ ^^ 

TW« form is affected by Ihi Pfh»oy Art of W4; Ste Prtvaoy Act b»fo« c^ 



Man/land Commission on H""lQn Relations anc 



a 



TEFTT 
EEOC 



EEOC 



UHAHUfe NUMBHH 



fitetftorlocfllAgflfiw.lfarw 



NAME (tncUcate Mr. Mt. Mm.) 
BcnHa Browtt ] 



STREET ADDRESS 

2002 Amber Leaf Place 



cmr 

WfWOff 



STATE 
MP 



HOMfiTEUPHONe (999e899"GQ99> 



ZIP CODE 



DATE OF BIRTH (00/00/000) 



NAMED IS THE EMPLOYER, LABOR ORGANttATION, EMPLOYMENT AGENCY. APPRENTICESHIP COMMmTEEp STATE OR LOCAL 

iSOVERNMENT AGEMCY WHO DI SCRIMINATED AGAINST ME fW mora than CT^fJ. IIM beloW) 

NUMBER OF EMPLOYEES OR MEMBERS | TELEPHONE (M9-09MM0) , 



NAME 

MadStarHaaHh .^ 

STREET ADDRESS 

amo Reservoir RMd. N,W> 



CITY 

yyeBhlnotom DC 



STATE 



ZIPCODE 



CAUSE OF DtSCRIMlNATION BASED ON (CHECK ALL THAT APPLY) 

• * 

o RACE COLOR a SEX oREUQION X NATIONAL ORIGIN o AGE a RETALIATION o DISABIUTY 
D OTHER (Spedfy) 



fm\ 444-2000 



COUNTY 



MHUbarr 



"oresT 






DOONTINUiria ACTION 



T HE HAH HUULAHS AHb (If iciaiUowhl apace to needed, awacn an ewra »n»4^) """ - Z 

Issues: Harassment; Suspanaton 
Basts: National OriQtn (AfrioarvAmartoan) 

I havo vwjfked In fta Raspowtonts M«l-SUir Hartth Unit as a teohrik^ 

last sU months, my aupervlsof Unit Managar Ms. Humphrey (British), has harassed ma. I asked for a chanae In my schedUe, Ms. Humphrey denied 

the request even tlwueh she had allowed other techrtdans to changa their ech^ On or about May ». 2005, therawaa a staff meetlofl. Durfcigthe 

meetlnii Ms. Humphrey asked the nuwes what their ooncama were, however she nevar even acknowiadoad me. Tcwaid tha and of the niaeting sha 

remaikad, .ITS a cultural thlntj." |feft1htewa»averydeom<flnBi»markarKinwa8kvsu«lnotomaasanAfttearvAmert^ Ttwothamanendkogtha 

meeting %ieraforalBnar». Onoritx)UtMay26. 2O05Jv^McaaedlntowGrtca8a8acrelaryonttia3;00pm-11:00pmshlft Ataohhlcton(Vtetorta) 

asked me to assist another technteleA with tranafeittno a padent l^^ 

some prior dttffculty with tha patlartfa family. Even though «« clinical In charga agreed with my reasoning, I was sti» suspended with pay from May 26. 

2005, to June 6, 2005. On May 26, 2006, 1 wr<^ a tengthy letter to tha hunfwn resources 0^ 



MCHR Auttwrlzafen 




AUG 1 1 » 



DatSL 



■■ »■' II »■ 



I 



solemnly afflmi under the penally of parjury that the contents of the foregoing paper are tma to the beat of my knowiadge, Infommtlon, and tiellef. 



Data. 






a(MM th0 •w«ocl»f tfl eh»«s my arfdwn of leltphont numb*' and coop«rtle MfK wW* 
them In th» prooMsIng d iiv «h«st to aeoonianee whh thrtr proo«lu^ 



■ I Q^m unJ4^ pAhtfy M i^^ury gw v ^ lA^t& btfia tt tru» vta m^xr 



D«t«/ Charging Part/ CStgnctwa) 



knowlsdga. I^mwtion, ind loaKsf. 



fcfeWJUJHM ' biWVU/flW) 



8UB8CFUBEO AND SWORN TO BEFORE ME THIS DATE 
(Month/Diy/reaO 

~~mJHooooT93 



